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Since our last discussion...

 On April 13 the Council received CIEC's initial 4-3 recommendation to
exclude religious-based observances from the Days of Recognition
program

e Council asked CIEC to continue the discussion and flesh out unresolved
guestions before a final policy decision is made

* Since the last meeting, staff has gathered three additional resources to
inform the conversation:

A survey of how peer Texas cities handle religious recognition
 Legal background related to Christmas being designated a “secular holiday”
« A formal legal opinion from the City's outside counsel

 Goal: Work through the open questions with this new information and
move toward a complete recommendation.



City’s Updated Current Policy

« The current Days of Recognition policy is based on federal and state
recognition practices used to create a secular list of cultural, heritage,
and civic observances designed to enhance engagement and recognition
of ethnic, cultural, civic, and historical observances.

« The current policy excludes religious holidays from the formal approved
list.

e |t also distinguishes between:

« Official observances (Healthier Texas Community Challenge / Peanut Butter
Challenge)

« Service-impact posts (ex. Labor Day / New Years)
 Event/program communications (Lunar New Year / Community in The CORE)

« Staff proposed an expanded secular calendar (National Mentoring Month,

Civility Month, Richardson's Heroes Day, etc.); which was approved k



Constitutional Considerations

Core principle is government neutrality. Public institutions must
neither promote nor inhibit religion.

« Government may not promote religion
» (Establishment Clause)

« Government may not discriminate against religion
* (Free Exercise Clause)

The Constitutional issue is not religious acknowledgment itself.

US Supreme Court case history confirms once a City endorses one
religion, to avoid legal challenges, it must give an open forum to all.




Free Speech Protection Consideration -
Posts Could Become a Platform for Unintended
Conversations/Confrontations

City social media is defined as a limited public forum which prohibits deletion of comments, under most circumstances.
A comment cannot be deleted for criticism or expressing an unpopular viewpoint.

Wishing you and your loved ones a joyful Easter, full of hope and renewal.

Chris Arenas

Jesus Christ is the God-Man, no other man in human history was tortured, mocked,
whipped, beaten and crucified, then died physically and spiritually for our sins, and was
resurrected, proof of His Eternal Deity. Mo religion ever, or individual "spiritual” leader,
in the history of mankind sacrificed themselves, taking on the sins of mankind, offering

the reconciliation of salvation unto Himself for a personal relationship with Him on earth
and in eternity. We look forward to His Second Coming to establish His kingdom on
earth! Believe on the Lord Jesus Christ and you will be saved. There is no other name
under heaven given to mankind by which we must be saved. Yes, indeed, Happy Easter
City uf: Texas Government !




What Peer Texas Cities Do

Staff survey of Texas cities — 2026 freeresa Cities

Key observations: Amarillo
Arlington (2011 Hanukkah / 2021Ramadan)

Austin (2023Hanukkah / 2017 Easter / 2020 Ramadan)

« As of this year, the

majority of Texas e
cities reviewed post ELPaso (2021 Hanukkah & Easter PARD)
no religious content Fort Worth (2023 Hanukkah & Easter)

Frisco (2020 Hanukkah / 2022 Ramadan / 2018 Easter)
No posts

. Pas.t/CU rrent Posts Garland (2022 Hanukkah / 2024 Ramadan / 2013 Easter)
reviewed have been

. Houston (2020 Hanukkah / 2024 Ramadan & Easter)
selective and

inconsistent Wthh Irving (2024 Hanukkah / 2022 Ramadan & Easter)
creates exposure to Mesquite (2024 Easter)
litigation Round Rock (2022 Easter)

San Antonio (2022 Easter)

Waco (2025 Easter)

Consistent multi-religion Plano (Ramadan, Yom Kippur, Diwali — though Diwali
graphics graphics ended after 2022) 6



‘“Christmas” as a Secular Holiday

« Congress declared December 25th a federal public holiday in 1870
— making Christmas one of the original four federal holidays,
alongside New Year's Day, Independence Day, and Thanksgiving.

 The constitutional question has been litigated extensively with the
Supreme Court and lower federal courts consistently
acknowledging that Christmas in a civic or cultural context —
without specifically promoting its theological content — does not
violate the Establishment Clause.

LYNCH V. DONNELLY, 465 U.S. 668 (1984) — U.S. SUPREME COURT
("The Christmas holiday in our national culture contains both a secular and a
religious dimension. “

For most Americans, Christmas functions simultaneously as a religious
observance andas a secular cultural event — with the two dimensions
coexisting independently.) 7




Legal Opinion Summary

Opinion provided by City's outside counsel

« The Establishment Clause prohibits the City from using government speech
to reasonably appear to endorse a religion. This applies to social media
posts, resolutions, and proclamations alike.

 Secular content is generally safe. Secular holiday displays and resolutions
that do not promote one religion over another are generally not
Establishment Clause violations.

* Religious references may be permissible when a legitimate secular rationale
can be attributed to them (Lynch v. Donnelly).



Legal Opinion Summary

Opinion provided by City's outside counsel

Richardson Counsel:

It is best for the City to remain neutral and ensure there is no
endorsement of one religion over another. “Once you endorse
one religion, to avoid challenges, you will then have to give an
open forum to all.”

Texas Municipal League

The only way to ensure safety from litigation is for cities to
make sure displays/information are strictly secular in nature.



Staff Recommendation

City staff recommends a Strictly Secular policy for recognition.

* No City recognition of religious observances in any form.

* Social media, library programming, and proclamations limited to the
approved secular calendar.

« Existing traditions with a cultural/civic dimension (Christmas parade,
Lunar New Year events) to be reviewed individually to confirm they are
framed in secular terms.

« Staff opinion that other local groups would better serve as a resource to
recognize religious events and observances.

10



Review and Finalize CIEC Recommendation

Having reviewed the legal opinion, peer city data, and staff
recommendation, does the CIEC reaffirm, modify, or reverse its

4-3 recommendation to the following question:

 Should the City include religious (non-secular) observances as part of its
recognition programming (Ex: social media posts, resolutions,
proclamations)?

1"



Next Steps

 CIEC discussion and vote
* Full nine-member commission
 If yes:
 Under what standards
» Using what definitions
 With what limits
* If no:
 Any feedback/recommendations as Council determines final decision

« Commission recommendation forwarded to City Manager's
Office, with supporting rationale

« Staff drafts final policy language, with CIEC recommendation,
for City Council review

12
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/I\/IISSION STATEMENT .

e The purpose of the Richardson Interfaith
Alliance is to increase respect of all
faiths through education and increased
awareness and to coordinate and
enhance faith-based services for the
betterment of the OUR community.

INTERFAITH
ALLIAN

/
HISTORY

e The Richardson Interfaith
Alliance (RIA) was established
in 2012 as a local initiative to
foster respect among all faiths,
promote education and

the Richardson community.

awareness, and coordinate faith-
based services for the benefit of

N
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RIA’s primary goals include:

Building bridges between different faith communities through regular meetings, guest speakers, and
discussions on local and global issues such as public safety, education, healthcare, immigration, and
human rights

Coordinating and enhancing faith-based services to address community needs.

Promoting compassion in action through programs, youth engagement, and partnerships with local
organizations

Monthly gatherings feature lunch, fellowship, and dialogue, followed by dissemination of information
to faith groups across Richardson. The alliance also engages in public safety and cultural initiatives in
partnership with the City of Richardson, such as the “Trash Bash” community clean-up




Membership & Structure
INTERFAITH
e RIA currently involves about 40 faith groups representing a wide N
range of traditions, including Christian, Muslim, Jewish, Buddhist,
Baha’i, Unitarian, and others. Its steering committee of 8-10
members oversees operations, and leadership has been guided by
figures of dedication.

Resilience and Growth

e The alliance has faced challenges, including a decline in
participation during the COVID-19 pandemic, but has
since recovered to pre-pandemic levels thanks to strong leadership
and community engagement.




Community Impact

/

By uniting diverse faith leaders, RIA
strengthens interfaith understanding,
supports local public safety, and fosters
a culture of unity and compassion. Its

work reflects the broader Pluralism
Project’s emphasis on interfaith
cooperation as a foundation for
community health and civic life.

INTERFAITH
ALLIAN

W

In summary, the Richardson Interfaith
Alliance is a local, faith-based coalition
formed in 2012 to unite Richardson’s
diverse religious communities, promote
mutual respect, and enhance
community services through education,
dialogue, and collaborative action.
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